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AGREEMENT
By and Between
CITY OF MERCER ISLAND, WASHINGTON
and
MERCER ISLAND POLICE ASSOCIATION
(SUPPORT)

This Agreement is effective the 1st day of January, 2025 and is entered into by and between the City of
Mercer Island, Washington, hereinafter, referred to as the "Employer" or "City" and the Mercer Island
Police Association, hereinafter referred to as the "Association," representing the Support Services
Bargaining Unit. All terms and conditions of this Agreement shall be effective January 1, 2025 through
December 31, 2027.

ARTICLE 1 — RECOGNITION

1.1 The City recognizes the Association as the sole and exclusive bargaining agent for the purpose of
establishing wages, hours, and other conditions of employment for all of its full-time and part-
time Police Department employees employed in work classifications set forth in Appendix "A". It
is agreed that temporary and on-call employees are not covered by this Agreement.

ARTICLE 2 - UNION MEMBERSHIP

2.1 The City recognizes that bargaining unit members may, at their discretion, become members of
the Association. The City shall not discriminate against any employee because of their
membership status or Association activity.

2.2 The City shall provide the Association with the name, address, and telephone number of all new
bargaining unit members. As soon as practicable, the Employer shall provide an opportunity for
the Association to meet with new bargaining unit members to discuss Association representation.
When requested by the Association, the Employer shall provide the Association with a roster of
employees covered by this Agreement.

2.3 Upon written authorization by an employee and approval by a representative of the Association,
the City agrees to deduct from the wages of each employee the sum certified as initiation dues,
assessments, and monthly Association dues, and forward the sum to the Association's Secretary
or Treasurer. The Association agrees that it shall indemnify the City and save the City harmless
from any and all claims, awards, judgments, attorney's fees, or other litigation costs which may
be made by an employee or employees against the City by virtue of the application of this section.

2.4 An employee may revoke their authorization for payroll deduction of payments to the Association
by written notice to the Employer and Association.

2.5 Designated representatives of the Association shall suffer no loss of pay while performing
functions related to the administration of this Agreement, provided reasonable advance
notification is given to the appropriate supervisor. The City retains the right to restrict such
activities when an emergency exists or where such activities would create a danger to public
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safety.

ARTICLE 3 — DEFINITIONS

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

Probationary Employee. A support services employee who has not completed the first twelve
months of continuous employment. Probationary employees shall earn benefits and shall be
eligible to use them as provided in this Agreement.

Regular Employee. An employee who has successfully completed their probationary period.
Regular employees receive benefits as set forth in this Agreement.

Casual Employee. An employee who is hired to work on an as needed basis.

Full-Time Employees. An employee who is hired to work the normal work schedule as defined in
Section 4.2.

Part-Time Employees. An employee who is hired to work one-half of the normal work schedule or
more as defined in Section 4.2.

Anniversary Date. One year after an employee's date of hire and that date every year thereafter.

Basic Hourly Rate of Pay. Basic hourly rate of pay shall mean the hourly rate as shown in “Basic
Hourly” of the pay scale in Appendix A, which includes any longevity and rank pays, but does not
include any other additional pays.

Regular Hourly Rate of Pay. Regular hourly rate of pay shall mean the total non-overtime
compensation (inclusive of basic pay and all other pays, such as premium and/or incentive pay)
received by an employee. For purposes of calculating the regular hourly rate of pay, each
additional pay will be calculated separately first and then added together with the basic pay to
determine the regular rate. For example, if an employee’s basic pay is $45 and an employee has
one additional pay of 2%, then you would take 2% of $45 ($0.90) and add it to $45 for a total
regular hourly rate of pay of $45.90. If the employee received two additional pays at 2% each,
their regular hourly rate of pay would be: $45 + $0.90 + $0.90 ($46.80). It would not be calculated
by adding the additional pays of 2% and 2% together for 4% and then multiplying the 4% by $45.

ARTICLE 4 - HOURS OF WORK AND OVERTIME

4.1

4.2

Normal Workday for Records Section/Police Support Officer/Evidence Technician. The normal
workday for full-time Records Specialists shall consist of eight (8) consecutive hours, including a
paid thirty (30) minute meal period. The normal workday for Police Support Officer shall consist
of eight (8) consecutive hours and include a thirty (30) minute meal period. An employee assigned
as a Police Support Officer shall be subject to immediate call out during meal and rest periods.
The normal workday for part-time employees, including the Evidence Technician, shall consist of
four consecutive hours, not to include a meal period.

Normal Work Schedule for Records Section/Police Support Officer/Evidence Technician. The
normal work schedule for Records Section employees shall be five consecutive normal workdays
followed by two consecutive days off. In order to facilitate adequate coverage due to illness or

Mercer Island Police Association (Support)
January 2025 — December 2027

Page 4



4.3

4.4

4.5

4.6

4.7

vacation, the normal work schedule may be modified. Depending upon special needs and events
as determined by the City, the Police Support Officer may be assigned to work some evening shifts
and weekends, in lieu of the normal eight (8) hour shift, five (5) days on, followed by two (2) days
off schedule. In addition, for employees filling Records Specialist positions, alternate work
schedules may be utilized upon mutual agreement of both parties. All unit employees will receive
a thirty (30) minute meal period and two (2) fifteen (15) minute rest periods each workday.

[RESERVED]

Normal Work Week Full-Time. The normal work week shall consist of forty hours of work within
a consecutive seven-day period.

Overtime. All hours worked in excess of eight (8) in one day, all hours worked in excess of the
normal work week, excluding part-time's normal work week, or all hours worked on a scheduled
off duty day shall be considered overtime. Overtime shall be paid at one and one-half times the
employee's regular rate of pay. Overtime must be authorized by the City. Time paid for, but not
worked shall not count as hours worked for purposes of computing overtime. Hours paid at the
overtime rate are not hours worked or paid hours for purposes of computing longevity increments
or retirement benefits. The City shall attempt to meet its overtime requirements on a voluntary
basis.

Compensatory Time. The City shall pay all authorized overtime on a cash basis. Provided, however,
that nothing in this Article shall be construed as to prohibit the employee the option of taking
compensatory time off in lieu of paid overtime, provided the accumulation and use of such time
is provided by the administrative officer or officer officially acting in that capacity, and the
compensatory time is compensated at the time and one-half rate. Provided, further, however,
that in no case may an employee accrue more than 240 hours of compensatory time.
Compensatory time may be used or cashed out in one-quarter of an hour increments. Upon
termination of employment with the City, the employee will be paid for all unused compensatory
time at the employee's current regular rate of pay or the average of the employee's regular rate
of pay during the preceding three years, whichever is higher. Cash-outs of unused compensatory
time include longevity pay.

Rest and Meal Periods. Meal and rest periods shall be handled in accordance with WAC 296-126-
092.

4.7.1 Employees shall be allowed a meal period of at least 30 minutes which commences no
less than two hours nor more than five hours from the beginning of the workday.

4.7.2 No employee shall be required to work more than five consecutive hours without a meal
period.

4.7.3 Full time employees working three or more hours longer than a normal workday shall be
allowed at least one 30-minute meal period prior to or during the overtime period.

4.7.4 Employees shall be allowed a rest period of not less than ten minutes, on the City’s time,
for each four hours of working time. Rest period shall be scheduled as near as possible to
the midpoint of the work period. No employee shall be required to work more than three
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4.8

4.9

hours without a rest period.
4.7.5 Where the nature of the work allows employees to take intermittent rest periods
equivalent to ten minutes for each four hours worked; scheduled rest periods are not

required.

Pay Periods and Pay Days. Employees shall be paid on the 10th and 25th of every month.

Call Back. An employee called in to work after completing their normal workday or normal work
schedule, excluding part-time employees, shall be paid a minimum of three hours at time and
one-half times their regular rate of pay. Employees who are not notified by 5:00 p.m. on the day
prior to a scheduled court appearance that their testimony is not necessary, shall receive the
minimum call back pay provided herein, whether or not they ultimately appear. Notice may be
achieved by voice mail provided that such system electronically time/date stamps messages.

ARTICLE 5 — WAGES

5.1

5.2

Records Supervisor, Records Specialist, and Evidence Technician. Records Supervisor, Records
Specialist, and Evidence Technician employees shall be compensated in accordance with the pay
scale attached to this Agreement marked Appendix "A." This pay scale shall be considered a part
of this Agreement.

5.1.1 Effective January 1, 2025, the pay scale will be increased by an amount that reflects 100%
of the percentage increase in the Seattle-Tacoma-Bellevue CPI-W (first half index released
in July 2024) with a minimum increase of 2% and a maximum increase of 6% .

5.1.2 Effective January 1, 2026, the pay scale will be increased by an amount that reflects 100%
of the percentage increase in the Seattle-Tacoma-Bellevue CPI-W (first half index released
in July 2025) with a minimum increase of 2% and a maximum increase of 6%.

5.1.3 Effective January 1, 2027, the pay scale will be increased by an amount that reflects 100%
of the percentage increase in the Seattle-Tacoma-Bellevue CPI-W (first half index released
in July 2026) with a minimum increase of 2% and a maximum increase of 6%.

Police Support Officer. The Police Support Officer shall be paid at a rate of 75% of a fully
commissioned officer assigned to Squads One or Two in Patrol in the same pay step and at the
same longevity rate, which can be found in Articles 5 and 6 of the current Mercer Island Police
Association Collective Bargaining Agreement (Commissioned).

5.2.1 Education Incentive Pay. Any Police Support Officer:

(a) who holds or obtains an A.A. Degree from an accredited college or university or
who can document ninety credit hours toward a bachelor’s degree in actual
college course work, shall receive a 2% increase to their basic hourly rate of pay;
or

(b) who holds or obtains a B.S. or B.A. Degree from an accredited college or
university, shall receive a 5% increase to their basic hourly rate of pay.
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ARTICLE 6 - LONGEVITY PAY

6.1 Employees shall receive longevity pay in accordance with the following schedule:

Pay increase %

Upon Completion of (rounded to nearest whole cent)

Five years' continuous service Three percent (3%)
Ten years' continuous service Four- and one-half percent (4.5%)
Fifteen years' continuous service Six percent (6%)
Eighteen years' continuous service Eight percent (8%)
Twenty-one years' continuous service Ten percent (10%)
Twenty-four years' continuous service Twelve percent (12%)

6.2 Longevity pay shall be due and payable beginning on the next regular pay day following the eligible
employee's anniversary date, and thereafter each consecutive pay period.

6.3 Longevity pay shall be included in the employee's basic hourly rate of pay.

ARTICLE 7 — [RESERVED]

ARTICLE 8 — UNIFORM, CLEANING AND BOOT ALLOWANCE

8.1 Uniforms shall be furnished by the City in the event that they are required.

8.2 The City will provide dry cleaning services for each employee at the rate of four (4) clothing items
per week. During this contract, the maximum rate the City shall be required to pay per month
shall be $30.00. The City shall provide additional dry-cleaning services if clothing is unusually
soiled in the course of duty.

8.3 The Police Support Officer will receive $250 per year for the purchase of footwear.

ARTICLE 9 - BENEFIT PLANS

9.1 Medical, Dental and Vision Insurance.

9.1.1 The City shall offer medical, dental, and vision insurance benefits through the LEOFF
Health & Welfare Trust (“LEOFF Trust”). If desired, an employee may choose the
Association of Washington Cities (“AWC”) Benefits Trust Kaiser 200 Plan for medical
insurance and the AWC Vision Services Plan in lieu of the LEOFF Trust Medical Plan F.
Coverage shall not be reduced during the life of this Agreement.

9.1.2 Insurance premiums to provide employees and their dependents medical, dental, and
vision benefits shall be paid by the City. The City shall pay 100% premium cost for medical,
dental, and vision insurance for all employees, plus 90% of premium costs for dependent
coverage, for the period of this Agreement. The City’s contribution shall be based on the
LEOFF Trust Medical Plan F and LEOFF Trust Dental Plan 2A.
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9.2

9.3

9.4

9.5

9.6

9.1.3 Opt-Out of Medical Coverage. An employee who waives the right to obtain medical
insurance coverage through the City and who provides proof of credible coverage through
his / her spouse or other source shall be entitled to receive 50% of the total premiums
that would be paid by the City, contributed to their HRA-VEBA account. Examples: An
employee with a spouse would receive amount equal to 50% of the premiums for his /
herself and spouse, minus the 10% employee contribution for the spouse. Employee with
two children and spouse would receive the 50% of the equivalent of those premiums,
again minus the 10% employee contribution for the spouse and dependents.

VEBA HRA. The City shall provide yearly contributions of $1,200 to the Health Reimbursement
Account (VEBA) of each employee distributed quarterly. Any funds not utilized by an employee in
a calendar year remain available in subsequent years. The funds accumulated during employment
shall be available for qualified expenses after an employee leaves employment with the City.

Retirement Plan. Employees shall be enrolled and covered to the extent required and allowed by
the applicable State of Washington Department of Retirement Systems Plan.

Worker's Compensation. Worker's compensation shall be provided by the City as provided by law.

Unemployment Compensation. Unemployment compensation shall be provided by the City as
provided by law.

Life Insurance. The City shall provide and pay the premiums for $50,000 life insurance for each
employee covered by this Agreement.

ARTICLE 10 — [RESERVED]

ARTICLE 11 - SICK LEAVE

111

11.2

11.3

Accrual. As a benefit, employees shall accrue sick leave at the rate of one normal workday for
each month of service (8 hours for full-time employee, pro-rated for part-time employee). Sick
leave accumulated in one year can be carried over to the succeeding years up to a maximum of
one hundred twenty days (960) hrs. This amount is prorated for part-time employees. For
purposes of calculating each employee's maximum accrual, each normal workday of sick leave,
whether it was earned by any employee covered by this agreement, shall be equal to eight hours.
Employees who are granted a leave of absence with pay for any purpose shall continue to accrue
sick leave at their regularly prescribed rate. No compensation for accrued but unused sick leave
shall be paid upon the termination of employment.

Use. Accrued sick leave may be used by an employee to avoid loss of pay if the employee is unable
to work their normal work schedule due to personal iliness or injury, enforced quarantine in
accordance with community health regulations, or the serious illness or injury of an immediate
family member as defined in RCW 49.46.210 necessitating the employee's presence. Each normal
workday of sick leave earned and used by full-time employees shall be equal to 8.0 hours of sick
leave (pro-rated for part-time employees). Part-time employees sick leave earned and used shall
be pro-rated.

Reporting. When an employee is unable to report for work, they must notify their supervisor as
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11.4

11.5

11.6

11.7

soon as reasonably prudent. Failure to do so may result in denial of sick leave for such absence. If
the employee is absent from work for more than three (3) consecutive days, the City may require
verification from a physician that the sick leave use was for an authorized purpose.

Partial Absences. Absence for part of a normal workday for the reasons specified in Section 11.2
shall be charged against accrued sick leave in an amount not less than one-quarter of an hour.
Holidays and other regular days off shall not be charged against accrued sick leave during periods
of absence due to authorized sick leave.

Probationary Employees. Probationary employees accrue but are not eligible to use sick leave
until they have worked six continuous months.

Integration of Workers' Compensation. In any case where an employee suffers an on-the-job
injury and is eligible to receive workers' compensation time loss benefits, the City shall continue
to pay such employee's regular pay for the normal work schedule for up to one month following
such injury or illness. If an employee receives workers' compensation time loss benefits
representing lost compensation for this one-month period, the employee will reimburse the City
for the value of any workers' compensation benefits received. During this one-month period, the
employee's accrued sick leave benefits shall not be charged. Any continuation of wages beyond
this one-month period shall be according to the City's personnel policies on disability leave. An
employee on paid disability leave continues to receive all benefits provided by this Agreement.

Long Term Disability Insurance. The City will provide to employees a long-term disability insurance
benefit which provides a 60% guaranteed benefit after a 90-day qualifying period and a
rehabilitation period of 36 months. The premium for this benefit will be paid by the City.

ARTICLE 12 - HOLIDAYS

121

12.2

Thirteen (13) paid holiday days are recognized by the City as follows:

New Year's Day January 1

Martin Luther King, Jr's Birthday Third Monday in January
President's Day Third Monday in February
Memorial Day Last Monday in May
Juneteenth June 19

Independence Day July 4

Labor Day First Monday in September
Veteran's Day November 11
Thanksgiving Day Fourth Thursday in November
Day after Thanksgiving Fourth Friday in November
Christmas Day December 25

Day after Christmas December 26

Floating Holiday Employee’s Choice

Working on Holidays. Hours actually worked on New Year's Day, Thanksgiving Day and Christmas
Day shall be paid at two times the employee's regular hourly rate of pay. On all other recognized
holidays, the employee shall be paid for any normal workdays worked on such holidays, at one
and one-half times the employee's regular hourly rate of pay. Any hours worked on any holiday
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12.3

12.6

12.7

in excess of the normal workday shall be compensated at two and twenty-five hundredths (2.25)
times the regular rate of pay. On New Year's Day, Thanksgiving Day, and Christmas Day any hours
worked on any holiday in excess of the normal workday shall be compensated at three times the
regular rate of pay. At the employee's option, they may receive regular hourly pay for the first
eight hours worked on a recognized holiday and compensatory time at the rate of either two
times the regular rate of pay for hours actually worked on Thanksgiving, Christmas, or New Year's
Day, or one and one-half times the regular rate of pay for hours actually worked on other
recognized holidays.

Holiday Leave. Another paid normal workday off shall be provided to the employee at the regular
hourly rate of pay, as a benefit, when the holiday falls on the employee's normal day off, or when
the employee works on the holiday.

Employees shall not accumulate in excess of ten paid normal days off as the result of the operation
of Section 12.3 unless scheduling requirements cause the City to request that the employee not
schedule or use an accumulated holiday. Employees who accumulate more than ten paid normal
workdays off will schedule a holiday off as soon as possible in order to reduce the number of
accumulated holidays to 10 or less or use of the excess holidays will be scheduled by the City.

Employees may use holiday leave after completing six months’ continuous employment.

Holiday Leave Cash Out Upon Termination. Upon termination of employment with the City, the
employee will be paid for all unused holiday leave at the employee's current regular hourly rate
of pay. For purposes of cash out of unused holiday leave upon termination of employment, each
accrued normal workday of holiday leave, whether it was accrued by any employee covered by
this agreement, shall be equal to 8 hours pay.

Part-time employees shall receive and use holiday leave on a pro-rated basis.

ARTICLE 13 — VACATION LEAVE

13.1

13.2

Accrual. Vacation leave is a benefit accrued by all employees as follows:

MONTHS OF
CONTINUQUS SERVICE HOURS ACCRUED PER MONTH
1st month through 59th month 10 hours per month
60th month through 119th month 12 hours per month
120th month through 179th month 14 hours per month
180th month through 239th month 16 hours per month
240th month or more 18 hours per month

Vacation leave is earned on a monthly basis and may be used in the month it is earned or during
any subsequent month provided the employee has successfully completed six months’
employment.

Use. Vacation leave may be used in four-hour increments. Each normal workday of vacation leave
earned and used by a full-time employee will be equal to 8.0 hours of vacation leave. Each normal
workday of vacation leave earned and used by a part-time employee shall be equal to 4 hours of
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13.3

13.4

13.5

13.6

13.7

vacation leave.

Maximum Accrual. Vacation leave may be earned and accrued up to 240 hours. For purposes of
calculating each employee's maximum accrual, each normal workday of vacation leave whether
it was accrued by any full-time employee covered by this agreement shall be equal to 8 hours,
part-time employees shall be pro-rated. No additional earnings or accruals shall be credited to an
employee who has earned and accrued the maximum leave unless there are circumstances
beyond the employee's control which precluded the employee from utilizing vacation leave
already accrued. Employees who accumulate more than 240 hours of vacation will work with their
supervisor as soon as practical to schedule vacation leave in order to reduce the number to 240
hours or fewer. Any vacation leave over 240 hours will be forfeited December 31 of each year
excess hours are accrued, unless approved by the Police Chief for carryover; however, the Police
Chief will always approve carryovers in scenarios where the employee has made a good faith
effort to use the hours but was unable to do so because of the City’s needs.

Scheduling. The Police Chief (or designee) will circulate a calendar before February 1 of each year
to all employees for the purpose of allowing employees to request their preferred vacation times.
The City retains the right to schedule vacations in such a way as will minimize interference with
functions and workloads in particular sections. All vacations must have the approval of the Police
Chief (or designee). If two or more employees request identical or overlapping vacation dates, the
more senior employee's request will be given preference. Employees who choose to split their
vacation may exercise their seniority on preferred dates only once.

Employees may sign up for three (3) weeks of vacation at a time and only one (1) person may be
off at a time.

Cash Out of Vacation Leave. Employees who earn 12 or 15 normal workdays of vacation per year,
and who have accrued any vacation leave in excess of 10 normal workdays as of October 30 of
each year and are not scheduled to use such excess vacation leave before the end of the City's
fiscal year, may at such employee's option be paid for such excess accruals by separate check
before December 10 of each year. Employees who earn 18 or 20 normal workdays of vacation per
year and have accrued any vacation leave in excess of 15 normal workdays as of October 30 of
each year and are not scheduled to use such excess vacation leave before the close of the City's
fiscal year, may at the employee's option be paid for such excess accruals by separate check
before December 10 of each year. Such excess accruals shall be paid at the eligible employee's
current hourly rates of pay in effect at the time of such cash out. For purposes of this section,
each accrued normal workday of vacation leave, whether it was accrued by any employee covered
by this agreement, shall be equal to eight hours pay at the employee's current hourly rate of pay.

Cash Out Upon Termination. Upon termination of employment, regular employees shall be
entitled to payment for all accrued but unused vacation leave at their regular hourly rate of pay
in effect at the time their employment ends up to a maximum of 240 hours, unless the amount
over 240 hours was accrued while on disability leave. For purposes of this section, each accrued
normal workday of vacation leave, whether it was earned by any employee covered by this
agreement, shall be equal to eight hours pay at the employee's current hourly rate of pay.

Part-time employees shall receive vacation leave on a pro-rated basis.
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ARTICLE 14 - JURY DUTY AND WITNESS LEAVE

14.1  An employee serving on a jury will be excused from work and will be paid the amount the
employee would have earned had the employee worked their normal work schedule. The
employee will reimburse the City for any compensation received for jury duty.

14.2  Any employee who, as a result of their department duties, is required to appear before a court
shall be paid for such court appearances at their regular hourly rate of pay. The employee will
reimburse the City for any subpoena or witness compensation received.

14.3  Any employee who is required to appear before a court, legislative committee, or quasi-judicial
body as a witness in response to a subpoena or other directive for other than department duties,
shall be allowed to use any accrued holiday leave, vacation leave, or compensatory time to offset
any loss of pay for such periods.

ARTICLE 15 - BEREAVEMENT AND EMERGENCY LEAVE

15.1 Bereavement Leave. When death occurs in the immediate family of an employee, they shall be
allowed up to three (3) normal workdays off duty with pay so long as the Police Chief finds that
the public peace, health, safety, and welfare will not be seriously impaired as a result of the leave
granted.

15.2  Emergency Leave. At the time of delivery, five (5) days of emergency leave shall be granted for
those employees who carry and deliver a child. On the day of delivery, one (1) day of emergency
leave shall be granted to an employee whose spouse gives birth.

15.3  "Immediate family" shall mean the employee’s spouse or domestic partner, children, mother and
father, the mother and father of the employee's spouse, siblings, grandchildren, grandparents (or
employee’s spouse’s grandparents), son-in-law or daughter-in-law. However, under unusual
circumstances, the Police Chief may more broadly construe this term to apply to other persons
living within the employee's household, others related to the employee by blood or marriage, or
to established foster relationships having attributes of familial ties.

ARTICLE 16 - PERSONNEL PROCEDURE/LAYOFF NOTICE

16.1  Employees having completed their probationary period but having less than thirty (30) months in
the Department, shall be entitled to fifteen (15) days' notice prior to being laid off due to a
reduction in force.

16.2  Employees having thirty (30) months or more service in the department shall be entitled to thirty
(30) days' notice prior to being laid off due to a reduction in force.

ARTICLE 17 - GRIEVANCE PROCEDURE

17.1  Disputes regarding the interpretation of this Agreement shall be handled in the following manner:

Step 1: The employee or the Association shall formally submit grievances in writing to the
Chief of Police (or designee). Such submissions shall state the factual basis for the
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17.2

17.3

grievance, the provision or provisions of the Agreement allegedly violated, and the
remedy requested. Grievances not filed within forty-five (45) calendar days from the
date the employee knew or reasonably should have known of the alleged violation,
shall be deemed waived for all purposes.

The Chief of Police (or designee) shall convene a Step 1 meeting within ten (10)
calendar days of receipt of the grievance. Attendance at such meeting may include
appropriate supervisors, Association representative, and/or the individual grievant.
The Chief of Police (or designee) shall render a decision in writing to the Association
within seven (7) calendar days after the conclusion of the Step 1 meeting.

Step 2: The decision of the Chief of Police (or designee) may be appealed in writing by the
employee or the Association to the City Manager within five (5) calendar days of its
receipt. The City Manager shall review the facts, convene any meeting involving the
parties which he deems appropriate, and shall issue in writing the final position of the
City within fifteen (15) days of receipt of the Step 2 appeal.

Step 3: Within thirty days of receipt of the Step Il answer of the employer, the Association
must give written notice to the City Manager or Acting City Manager of its intent to
arbitrate any remaining dispute, or the grievance will be considered time barred. The
arbitrator shall be mutually selected from a list requested from the Federal Mediation
and Conciliation Service. Only grievances which involved an alleged violation by the
City of a specific article or provision of the Agreement, and which are presented to
the City in writing during the term of this Agreement, and which are processed in the
manner and within the time limits herein provided, shall be subject to arbitration.

The decision of the arbitrator shall be final and binding upon the parties. Provided, however, no
arbitrator shall have the authority to render a decision or award which modifies, adds to, subtracts
from, changes or amends any term or condition of this Agreement; further provided, rendition of
a decision or award shall be in writing within thirty (30) calendar days of the close of the hearing
(or submission date of written brief) and shall include a statement of the reasoning and grounds
upon which such decision or award is based.

The cost of services of the arbitrator shall be shared equally by the parties. All other costs (such
as attorney fees, witness time, transcripts, etc.) shall be born separately by the party incurring the
expense. Time limits described herein may be extended by mutual agreement of the parties.

ARTICLE 18 - INSURANCE PROTECTION

18.1

The City shall protect employees of the bargaining unit against civil claims arising out of the
employees' actions taken in the course of their employment. Employees are not insured for illegal
acts or other acts outside department procedures. Insurance coverage presently provided by the
City shall be continued for the duration of this Agreement; provided, however, that it is specifically
recognized that the City's insurance coverage may be changed or cancelled by the insurer(s)
without the City's consent and in the event of such a change or cancellation, the City will make a
good faith attempt to obtain replacement coverage.
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ARTICLE 19 - SAVINGS CLAUSE

19.1

Should any provision of this Agreement or the application of such provisions be rendered or
declared invalid by any court action or by reason of any existing or subsequently enacted
legislation, the remaining parts or portions of this Agreement shall not be affected thereby, and
the parties shall immediately enter into collective bargaining negotiations for the purpose of
arriving at a mutually satisfactory replacement provision. In the event the City's Police
Department is totally or partially exempted from the federal wage and hour laws, the parties shall
immediately enter into collective bargaining negotiations for the purpose of renegotiating
relevant provisions in this Agreement.

ARTICLE 20 - MANAGEMENT RIGHTS

20.1

Subject to the terms and limitations of this Agreement, the management of the Police Department
is vested in the City.

ARTICLE 21 - SCOPE OF AGREEMENT

21.1

The parties agree that this Agreement is their complete Agreement and that all Agreements
between the parties are merged into this Agreement. No issues negotiated by this Agreement are
subject to mandatory negotiations during the term of this Agreement, but they may be modified
by mutual Agreement.

ARTICLE 22 - BILL OF RIGHTS

22.1

When any employee of the Department is under investigation for an act that could lead to
punitive action, inducing dismissal, demotion, suspension, reduction in salary, written reprimand,
or transfer, for purpose of punishment, and because of such investigation they are being
interrogated, such interrogation shall be conducted under the following terms and conditions:

22.1.1 All complaints made against any member of the bargaining unit must be submitted in
written form by the person making the complaint.

22.1.2 The person under investigation shall be informed of the nature of the complaint and the
person in charge of the investigation. The person under investigation shall be supplied
with a copy of the written complaint filed against them, this copy shall show the
complaining persons signature as well as all of the facts set down in the complaint. It is
understood that from time to time we will receive anonymous citizen complaints. It is
further understood that all complaints should be investigated. After an initial
investigation, the person in charge deems that it is a valid complaint and more
investigation is necessary, then the person in charge becomes the complainant.

22.1.3 All interrogations shall be at a reasonable hour, the length of time of the interrogation
shall be reasonable, and the person being interrogated shall have the right to attend to
their own personal physical necessities.

22.1.4 There shall be no threats, abusive language or promises made during the interrogation;
however, the employee may be informed that if they are given immunity from criminal
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action that their refusal to truthfully answer questions concerning their official duties may
be subject to dismissal or other punitive actions.

22.1.5 If the investigation may lead to criminal charges, the employee must be informed of their
constitutional rights.

22.1.6 No employee shall be required to take a polygraph test, and no adverse comment may be
included in their personnel file or disciplinary hearing for their failure to take such
polygraph test.

22.1.7 No locker or other space assigned to an employee under investigation shall be searched,
without their presence or consent, except as a result of a search warrant.

ARTICLE 23 - [RESERVED]

ARTICLE 24 - PHYSICAL FITNESS

24,1  Smoking is not permitted within the police building or in any of the Department vehicles. Violation
of this smoking policy may result in disciplinary action, up to and including termination.

24.2  Voluntary Physical Fitness Incentive Pay. If the Police Support Officer passes a physical fitness test,
they shall receive a two percent (2%) increase to their basic hourly rate of pay (“Physical Fitness
Incentive Pay”).

The physical fitness test is voluntary and will be modeled after the Washington State Criminal
Justice Training Commission Basic Law Enforcement Academy (BLEA) Physical Ability Test (PAT).
The Police Chief will appoint an employee in to proctor the test which will take place while
employees are on-duty and will be coordinated to minimize overtime. The test will be
administered in the first quarter (January-March) of each year.

ARTICLE 25 - TERM OF AGREEMENT

25.1  This Agreement shall be effective January 1, 2025, and it shall remain in full force and effect until
December 31, 2027.

DATED AND SIGNED THIS ‘I* l'\jay of MAgct— , 2025.

CITY OF MERCER ISLAND MERCER ISLAND POLICE ASSOCIATION

lessi Bon, City Manager Scott Schroeder, Assﬂciation President

Approved as to Form:

N

Bio Park, City Attorney
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APPENDIX A — PAY SCALE

MERCER ISLAND RECORDS
January 1, 2025 Pay Scale
4.2% COLA Increase Over December 31, 2024
Basic Basic Basic
HOURLY ~ MONTHLY  ANNUAL
Records Specialist
A $32.58 $5,648 $67,773 $48.88
B (Month 7) $34.44 $5,969 $71,631 $51.66
C (Month 19) $36.29 $6,291 $75,489 $54.44
D (Month 31) $38.38 $6,652 $79,824 $57.57
E (Month 43) $40.83 $7,076 $84,917 $61.24
3% (5 Years) $42.05 $7,289 $87,465 $63.08
4.5% (10 Years) $42.66 $7,395 $88,738 $63.99
6% (15 Years) $43.28 $7,501 $90,012 $64.91
8% (18 Years) $44.09 $7,643 $91,711 $66.14
10% (21 Years) $44.91 $7,784 $93,409 $67.36
12% (24 Years) $45.72 $7,926 $95,107 $68.59
Evidence Technician HOURLY MONTHLY ANNUAL O.T.
A $35.76 $6,199 $74,384 $53.64
B (Month 7) $37.55 $6,509 $78,112 $56.33
C (Month 19) $39.34 $6,818 $81,818 $59.00
D (Month 31) $41.11 $7,125 $85,502 $61.66
E (Month 43) $42.89 $7,434 $89,209 $64.33
3% (5 Years) $44.18 $7,657 $91,885 $66.26
4.5% (10 Years) $44.82 $7,769 $93,223 $67.23
6% (15 Years) $45.46 $7,880 $94,561 $68.19
8% (18 Years) $46.32 $8,029 $96,345 $69.48
10% (21 Years) $47.18 $8,177 $98,129 $70.77
12% (24 Years) $48.04 $8,326 $99,914 $72.05
Records Supervisor HOURLY MONTHLY ANNUAL O.T.
A $39.10 $6,777 $81,319 $58.64
B (Month 7) $41.33 $7,163 $85,957 $61.99
C (Month 19) $43.53 $7,546 $90,552 $65.30
D (Month 31) $46.05 $7,981 $95,776 $69.07
E (Month 43) $48.98 $8,491 $101,888 $73.48
3% (5 Years) $50.45 $8,745 $104,944 $75.68
4.5% (10 Years) $51.19 $8,873 $106,473 $76.78
6% (15 Years) $51.92 $9,000 $108,001 $77.89
8% (18 Years) $52.90 $9,170 $110,039 $79.35
10% (21 Years) $53.88 $9,340 $112,076 $80.82
12% (24 Years) $54.86 $9,510 $114,114 $82.29
Police Support Officer
(75% of Police Officer Pay) HOURLY | MONTHLY | ANNUAL O.T.
A $33.72 $5,845 $70,138 $50.58
B (Month 7) $35.49 $6,152 $73,819 $53.24
C (Month 19) $37.58 $6,514 $78,166 $56.37
D (Month 31) $39.56 $6,857 $82,285 $59.34
E (Month 43) $41.54 $7,200 $86,403 $62.31
F (Month 55) $45.08 $7,814 $93,766 $67.62
3% (5 Years) $46.43 $8,048 $96,574 $69.65
4.5% (10 Years) $47.10 $8,164 $97,968 $70.65
6% (15 Years) $47.78 $8,282 $99,382 $71.67
8% (18 Years) $48.68 $8,438 $101,254 $73.02
10% (21 Years) $49.58 $8,594 $103,126 $74.37
12% (24 Years) $50.48 $8,750 $104,998 $75.72
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